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Autumn Courses 2020-2021 

We offer ten English courses, and a crash course Dutch, that add up to 38 ECTS. Most courses 

are open to Thomas More students and Erasmus students and all are taught in English. As the 

courses are part of the second and third year of the regular programme, a basic knowledge of 

the main fields in psychology is required.  

You can enroll in a total package of 30 ECTS (1 semester) or only for some of the courses.  

If you master Dutch you can also attend the regular courses taught in Dutch. The combination 

of courses of the international programme and the regular programme can be restricted by 

planning issues.  

A COURSE OF 3 ECTS FOCUSED ON LEARNING THE DUTCH LANGUAGE IS ALSO 

OFFERED (SURVIVAL DUTCH). POSSIBLE COURSES 

Course Unit Programme ECTS Semester 

Y00775  
 

Forensic psychology  
 

3 ECTS Autumn 

Y03723  
 

Sport & performance psychology  
 

3 ECTS Autumn 

Y00776  
 

Contemporary topics in HRM  
 

3 ECTS Autumn 

Y03463  
 

Applied psychology and technology  
 

3 ECTS Autumn 

Y04176  
 

Psychopharmacology  
 

3 ECTS Autumn 

Y03726  
 

School and family based prevention  
 

3 ECTS Autumn 

Y03724  
 

Applied psychology in Europe  
 

5 ECTS Autumn 

Y01219  
 

Positive psychology  
 

4 ECTS Autumn 

Y01545 HR digital Skills 
 

5 ECTS Autumn 

Y01000 Group dynamics 3 ECTS Autumn 

Y04001  

 

Survival Dutch  

 

3 ECTS Autumn 

 

  



 

 

 

PROGRAMME 

 
 
 
 
  

Programme 
Title 

Forensic Psychology 

Coordinator -   

ECTS Credits 3 ECTS 

Language English 

Period Autumn 

Course 
Objectives 

This course contributes to the following professional roles of a psychological 
counselor: Psychological assessment, counselor, modern professional 
At the end of this course, students can: 

• to detect the psychological mechanisms underlying criminal behavior in case 
studies; 

• to critically discuss several forensic issues as imprisonment; 
• to critically discuss the possibilities and restrictions of policy, forensic-

psychological assessment instruments and interventions in offenders;  
• to advice evidence-based practices on both policy- and case-level;  

• to apply theories on criminal behavior on particular cases through individual and 
group exercises and discussion.  

 

Course 

Content 

This course aims to give the student an overview of the field of forensic psychology. 

The course contains four parts. The first part of the course focuses on the history of 
forensic psychology and the role of the psychologist within the forensic field. In a 
second part we will discuss the development of criminal and antisocial behavior in 

children and adolescents. In a third part we will focus on the risk and protective 
factors of particular criminal offences (e.g. sexual delinquency, aggressive behavior, 
and partner abuse). The forensic assessment in and psychological interventions of 
these groups will also be discussed. These topics will be discussed from primarily 
the offender's perspective. In addition, correctional psychology will be discussed. 
We’ll discuss the effects of imprisonment on offenders and the possibilities of less 
punitive interventions. The fourth and final part will cover investigative psychology. 

We’ll explore how psychology can help for instance police investigations and 
interrogations. 

 

Assessment Type: Exam during the examination period 

Description of evaluation: Written 
Type of questions: Open questions 

 



 

 

 
 
 
 

 
 
 
 
 
 

 
 
  

Programme 
Title 

Sport & Performance Psychology 

Coordinator Marc Roelands 

ECTS Credits 3 ECTS 

Language English 

Period Autumn 

Course 

Objectives 

This course contributes to the following professional roles of a psychological 

consultant: trainer, coach and modern professional. 
At the end of this course, students are able to: 

• to explain the history of sport and performance psychology 
• to think critically about the role of psychology in sports and performance 
enhancement 
• to explain the main theories of personality, motivation, stress and anxiety and     

group cohesion in sport and performance situations 
• to explain the working, the use, the effectiveness, and implementation of arousal 
regulation, goal setting, imagery, concentration and self-talk 
• to analyze the need for help of an athlete/coach/team/performer 
• to select the appropriate techniques based on the analysis of the need for help 

Course 
Content 

This course aims to develop an understanding of the psychological variables 
involved in sport and other performance contexts. A major focus of the course is on 

the development of practical skills and interventions that can be applied to sport 
and performance settings with the aim of positively influencing the behavior, 
performance, and level of participation of an individual or group. The first chapter 

outlines a psychological model for top performances. After that we focus on arousal, 
anxiety and stress in sport. Some key concepts are highlighted and the relationship 
between arousal and performance is discussed. The concept of motivation and 
mental skills training in a performance context are also extensively examined. The 

main questions concerning the latter topic are: why, when and where is mental 
training necessary? The following topics are discussed: attention and concentration, 
goal setting, imagery, self-talk and arousal regulation. A final section focuses on the 
performance of teams (development of a team and team cohesion).  

 

Assessment Type: Exam during the examination period 

Description of evaluation: Written 
Type of questions: Open questions 
 



 

 

 

Programme 
Title 

Contemporary topics in HRM 

Coordinator Jeroen Camps 

ECTS Credits 3 ECTS 

Language English 

Period Autumn 

Course 

Objectives 

At the end of this course students will be able to: 

• understand important HRM processes (e.g., how to deal with relationships at 
the workplace; the benefits and downsides of guidelines related to this topic) 

within organizations; 

• critically reflect on new trends and optimize their impact on the HRM-cycle; 

• develop expertise concerning when and how these HRM trends can influence 
individual employees and their organization, and take appropriate action based 

on these insights; 

• independently search for new information about contemporary topics, assess 
them from a critical perspective and use this information to deliver an evidence-
based report aimed at improving the functioning of an organization and its 

members; 

• understand the importance of an evidence-based approach and use such an 
approach to analyze HRM-related situations as well as provide advice to 
organizations about these situations. 

 

Course 

Content 

The student is expected to gain knowledge and insights about several contemporary 

topics in HRM. The student is also expected to work on these topics in a result-
oriented manner, starting from evidence-based insights. 

After a brief overview of the global field of HRM by the lecturer - to ensure that all 
students are familiar with the most relevant topics in this field (e.g., selection and 
recruitment, motivating employees) - the focus will shift to some HRM-specific 
topics that play an important role in contemporary organizations. 

Topics include, but are not limited to: 
• Justice in decision-making & well-being: Every day organizations have to make 

decisions that have a strong impact on the affected employees. How can we 

ensure that employees are likely to accept those decisions and that these 
decisions enhance their well-being and performance? Which other factors affect 

employees’ well-being? Which critical reflections should we take into account? 
• Negotiations: Whether we think about our salary or about agreements with the 

labor unions, negotiations are an inherent aspect of our working life. What 
happens during a negotiation? How should you approach a negotiation in order 
to ensure optimal outcomes? And which factors cause us to sometimes behave 

less ethically during negotiations than we aspire? 
• Romance and sexual (un)wanted behavior: Romance and sexual behavior are 

part of our daily life. But what if they occur in the workplace? How do they 
affect those involved and their colleagues? Are there recommendations to 
manage (non-)romantic relations between employees in an optimal manner? 

• Deviance: Deviance in the workplace (e.g., bullying) is unfortunately more 

prevalent than we often think. Wat are the consequences of this kind of 
behavior at work and how can we minimize them? How does such behavior 
emerge and which actions can organizations take to limit its occurrence? 

 



 
 
 
 
 

 

 
 
  

Assessment Type: Partial or continuous assessment with (final) exam during the examination 
period 
Description of evaluation: Written, Paper/Project, Presentation, Self assessment/  
Peer assessment, Portfolio 

Type of questions: Open questions 
 



 

 

 
 

 
 

Programme 

Title 

Applied psychology and Technology 

Coordinator Tom Van Daele 

ECTS Credits 3 ECTS 

Language English 

Period Autumn 

Course 
Objectives 

 reach a better grasp of the existing technological possibilities for psychological 
diagnosis, research, counseling and behavior modification. They are aware of 

which technologies exist, and how efficient and effective they are. They have 
insight in the new technological developments that can be expected in applied 

psychology. 
 understand how psychological knowledge can be used to ergonomically optimize 

the design and usability of new technology and environments. They have insight 
in the main strengths and limitations of human cognition and socio-emotional 

functioning and understand how technology can be used to either support or 
interfere with human performance and well-being. 

 know that new technological developments have important behavioral and ethical 
implications for a professional in the field of applied psychology. They understand 
that some technologies may shape and control behavior in a manner that escapes 
conscious control by the individual. They understand the possible psychological 
advantages and dangers of using these technologies. 

 
After the course, students will be able to objectively evaluate the pros and cons of 
various e-based health-promotion innovations, and effectively use some of these 

e-channels to promote healthy behavior. 

Course 
Content 

As technology becomes more prominent in every aspect of our lives, psychology 
needs to answer the question to what extent psychology can serve as a guideline to 
shape technology and to what extent technology is shaping our behavior and 

psychological functioning. Some example questions in this context are: Is learning 
facilitated or hindered by the use of multimedia? Is our virtual presence on widely 
accessible social media a reflection or a determinant of our personality? Can we use 
technology to better diagnose and assist individuals with psychosocial questions? 
This course wills address three main themes. First, it will present students with an 
overview of the existing technological possibilities for psychological diagnosis, 

research, counseling and behavior modification. Various technologies will be 
evaluated critically, presenting evidence for the strengths, limitations and efficiency 
of these tools as instruments for applied psychology. Second, an outline will be 
presented of how psychological knowledge can be used to ergonomically optimize 

the design and usability of new technology and new environments. This to ensure 
that the tools and environments optimally match with the strengths and limitations 
of human cognitive and socio-emotional functioning. Third, some case studies will 

be presented in which new technologies are shown to have important behavioral 
and ethical implications. Examples of possible topics are neurostimulation, 
attentional training through eye tracking, function augmentation through implants, 
online counseling and diagnosis, brain scanning of job applicants, and cyberbullying. 

 

Assessment Type: Partial or continuous assessment with (final) exam during the examination 
period 

Description of evaluation: Written, Paper/Project, Participation during contact hours 
Type of questions: Multiple choice, Open questions 



 

 
  

Programme 
Title 

School and family based prevention 

Coordinator Geertje Leflot  

ECTS Credits 3 ECTS 

Language English 

Period Autumn 

Course 

Objectives 

At the end of this course the student is able to: 

- define and explain the main concepts from the course 
- provide the following aspects for the discussed behavioral and emotional problems 

and types of well-being: description, prevalence, determinants, “what works” in 
prevention, and examples of interventions   
- explain the necessary steps to choose a suitable intervention and implement and 
evaluate the intervention 

- apply these necessary steps to new examples (cases) 
 

Course 
Content 

In an introductory lesson, the key concepts and theoretical framework of prevention 
are explained. The next lessons deal with the prevention of specific behavioral and 
emotional problems, the promotion of specific forms of wellbeing in children and 
youth, and the role of school, family and peers herein. 
For each topic, the following aspects are explained: description, prevalence, 

determinants, what works in prevention, and examples of preventive interventions. 
The role of a psychological consultant is also discussed; more precisely, the steps 
that must be taken when receiving a question for prevention in practice: analyzing 

the problem, selecting a suitable intervention, implementing the intervention and 
evaluating the intervention.  
Course overview: 
1. Introductory course: definitions and theoretical framework 

2. Prevention of drug and alcohol abuse 
3. Prevention of behavioral problems 
4. Prevention of school absenteeism and early school leaving 
5. Prevention of internalizing problems  
6. Bullying 
7. Screen addiction 

8. Racism, discrimination 
 

Assessment The exam (100%) is a written exam during the regular exam period. Several open 
questions assess knowledge, insights, and the ability to transfer course content to 

new cases. 



 

 

 
 

 
 
 
 
  

Programme 

Title 

Psychopharmacology 

Coordinator Sam Willems 

ECTS Credits 3 ECTS 

Language English 

Period Autumn 

Course 
Objectives 

At the end of this course, students are able to: 
• describe psychopharmacology from its (basic) biological working mechanisms 

including a basic understanding of pharmacokinetics & pharmacodynamics; 
• historically embed the scientific discipline of psychopharmacology as a crossover 

science of on the one hand psychology and on the other hand pharmacy; 
• formulate an informed opinion regarding societal and psychological issues within 
the field of psychopharmacology 
• explain how psychological counsellors can help increase therapeutic outcomes of 

psychopharmaceuticals 

Course 
Content 

Psychopharmacology is the study of how drugs interact with target sites in the 
nervous system to induce changes in mood, thinking, or behavior. This course will 
start with a historical discussion, showing that much has changed since the 1950s 
and early psychologists had a significant impact on the development of evidence-
based medicine & pharmacy. 
Next, we will focus on the neurobiological basis of our behavior and how 

medication can have a profound impact at this level. Examples will be given from 
different drug classes including antipsychotics, antidepressants, hallucinogens and 
other drug classes. 

Furthermore, we will discuss how our attitudes, our society, and policies (local and 
globally) can influence the therapeutic effects of psychopharmaceuticals. Examples 
of discussion topics are self-medication, medicalization of our society, fake news 
regarding drug efficacy, therapy adherence, anti-psychiatric movements, 

(de)criminalization of patients addicted to illegal substances, the opioid crisis and 
other discussion topics. 
For each topic, examples are given on how clinical psychological counsellors can 
help improve therapeutic outcomes of psychopharmacological treatments. 
 

Assessment Type: Exam during the examination period 

Description of evaluation: Oral 
Type of questions: Open questions 
 

Prerequisites Previous knowledge regarding the nervous system is a plus. Students must be able 

to understand sufficient English 
 



 

 

 
 
 
 

 
  

Programme 
Title 

Positive psychology 

Coordinator Elsje Goris 

ECTS Credits 4 ECTS 

Language English 

Period Autumn 

Course 

Objectives 

This course contributes to the following professional roles of a psychological 

consultant: modern professional and coach. 
At the end of this course the student is able to: 

• see the position and role of this movement alongside other movements, such as 
clinical psychology or general psychology; 

• present a number of definitions that are important within this movement; 
• recognize the names of the most important researchers within positive 

psychology; 
• name, explain and give examples of the three pillars of well-being; 
• adopt a critical and nuanced view at positive psychology; 
• personally experience (‘positive intervision’) interventions form positive 

psychology, under guidance of a lecturer; 
• elaborate on these interventions in a nuanced way, and especially to regard 

their effects on him/herselves - and therefore on (later) professional 

cooperation with others; 
• link provided frames and theories to interventions and to use them as 

background information in order to situate the interventions in a scientific way. 

Course 
Content 

Positive psychology is the scientific study of happiness, flourishing, and what makes 
life worth living. It focuses on wellbeing and optimal functioning and looks at what 
is right and at strengths of people, instead of emphasizing what goes wrong, or 
focusing on maladaptive behavior and negative thinking.  

In this course, we discuss the main theoretical models of positive psychology and 
will experience personally the effect of some of the positive interventions that have 
been proven to enhance resilience, optimism and happiness. 

 

Assessment Type: Partial or continuous assessment with (final) exam during the examination 
period 

Description of evaluation: Oral, Paper/Project presentation, Portfolio 
Type of questions: Open questions 
 



 

 

 

 

  

Programme 
Title 

Applied psychology in Europe 

Coordinator Sofie Rysheuvels 

ECTS Credits 5 ECTS 

Language English 

Period Autumn 

Course 

Objectives 

At the end of this course, students are able to: 

• explain the tertiary education system for psychology in Belgium 
• indicate which competencies are essential for bachelors in applied psychology 

• give an overview of the clinical-psychological working field in Belgium and 
explain important concepts such as primary, secondary and tertiary care as well 
as outpatient and residential treatment 

• explain the Belgian education system and the relevance of school psychology 

• give an overview of the pedagogical-psychological working field in Belgium 
• give an overview of the occupational-organizational working field in Belgium 
• indicate the significant differences between work settings in Belgium and his / 

her country of residence as well as other European countries represented by 
fellow students 

• think critically about how case studies can be approached in different ways, 
according to work settings in different countries 

• present a case study in English, based on the topics discussed during the 
course. 

Course 

Content 

This course focuses on the working field of the psychologist in Belgium. Belgian 

work settings in the clinical, educational and HRM field will be visited. In individual 
and group assignments the student is asked to compare aspects of the Belgian 
profession with the organization of these matters in their home country. The course 
treats topics as: the education of psychologists in Belgium; protected titles; the 

professional association in Belgium; the domain of clinical psychology and the 
structure of (mental) health care; the domain of school and pedagogical psychology 
and the Belgian school structure, and the domain of occupational and organizational 
psychology. 

 

Assessment Type: Continuous assessment without exam during the examination period 

Description of evaluation: Presentation, Portfolio 
Type of questions: Open questions 
 



 

 
  

Programme 
Title 

HR Digital Skills 

Coordinator Stéphanie Pattyn 

ECTS Credits 5 ECTS 

Language English 

Period Autumn 

Course 

Objectives 

At the end of this course, the student is able to: 

• recognise and present the added value and pitfalls of HR data. 

• define various KPIs that are important within HR.  

• identify various HR software packages that are used in the field. 

• formulate an advice on how HR software can contribute to taking data-driven 
HR decisions. 

• create advanced graphs and tables in Excel. 

• present HR data and KPIs on the basis of a self-developed dashboard in 
Excel. 

• interpret HR data and chart trends, as well as make recommendations for 
influencing HR data. 

Students will have built their own HR dashboard in MS Excel, present data-driven 
insights, and understand how an HRIS can help to make a HR department more 
automated and data-driven.  
 

 

Course 
Content 

The digital evolution is reshaping how HR leaders function and implement 
strategies.  In this course, in a case-study driven and practical manner, student 
will get familiar with different Human Resource Information Systems (HRIS), 
build their own dashboard and understand how HRIS and dashboards can help 

HR to implement make data-driven decisions.    

Assessment This course has 2 evaluation activities: an HR dashboard in Excel and an oral 
exam. 
 
Type : Exam during the examination period 
Description of evaluation : Oral, project presentation  
Type of questions : open questions 

Prerequisites Have a good understanding of the typical domains and activities of Human 

Resources Management. 



 

 

 
 
  

Programme 

Title 

Group dynamics 

Coordinator Jeroen Camps 

ECTS Credits 3 ECTS 

Language English 

Period Autumn 

Course 
Objectives 

At the end of this course the student is able to: 

• understand and apply theories about group dynamics. 

• recognize and name group dynamic processes in an everyday and professional 

context. 
• be conscious of and able to reflect on how he/she operates in group, in order to 

improve group development and personal development. 
• adequately influence group processes with evidence-based interventions, in 

order to improve group development. 

• create and conduct a teambuilding session that elicits group dynamic processes. 
• name, review and discuss observed relevant group dynamics in a thorough and 

professional way. 
• develop a professional trainer's manual for a teambuilding session, that is 

suitable for a layman.  

 

Course 

Content 

We go on excursion for a five-day excursion because Outside of your Comfort Zone 

is where the Magic happens! 

During this week you will experience first-hand the dynamics that arise when a 
group collaborates for a certain period of time. Several activities and reflections will 
allow you to gain insights in leadership, communication, the phases a group goes 
through in order to mature as well as your own role in the group. 

This excursion offers you the building blocks you will need to analyse what 
happened during the week and to link this to theories concerning group 

development, leadership, communication etc… 
In your reflection paper you summarize your analyses and have the opportunity to 
demonstrate both that you understand the group dynamics that have taken place 
during the excursion and that you can relate these to the theoretical frameworks. 

As this course consists of an excursion week, there is a fee of 50 euro. 

Assessment The evaluation consists of the following three activities: Participation at 

the excursion, Individual reflection assignment an an oral exam during the exam 
period in January. 

Type: Partial or continuous assessment with (final) exam during the examination 
period 
Description of evaluation: Practical exam, Paper/Project, Report, Self 
assessment/Peer assessment 
Learning material: None 

 



 

 
 
 
 
 

Programme 
Title 

Survival Dutch 

Coordinator Inge Vervoort 

ECTS Credits 3 ECTS 

Language English 

Period Autumn 

Course 

Objectives 

At the end of this course, students are able to: 

• Understand and use familiar everyday expressions and very basic phrases 

aimed at the satisfaction of needs of a concrete type. 
• Introduce themselves and others and can ask and answer questions about 

personal details such as where he/she lives, people they know and their 
hobbies. 

• Interact in a simple way provided the other person talks slowly and clearly and 

is prepared to help. 
 

Course 
Content 

This language course ‘Dutch for foreign students’ focuses on the basic language 
skills one needs to survive in a ‘Dutch speaking region’.  
Gradually your competence and confidence in speaking, reading and writing Dutch 
will be built up, starting from the day to day life. ICT is used in order to give 
everybody the opportunity to follow his/her own tempo.  

Communication exercises in and outside the classroom are very important in this 
course. 

 

Assessment Type: Partial or permanent, exam during the examination period 
Description of evaluation: Oral, written 
Type of questions: Open and closed questions 
 


